
















































 

 

TOWN OF NEWTON 

ORDINANCE #2016-____ 
 

AN ORDINANCE TO ADD A NEW SECTION 307-5.1 AND AMEND SECTION 307-48, 
SCHEDULE I, NO PARKING, OF THE CODE OF THE TOWN OF NEWTON,  

TO PROHIBIT CERTAIN PARKING ON SPRING STREET EXCEPT FOR  
MUNICIPAL AND EMERGENCY VEHICLES 

 
 WHEREAS, it has been determined that parking is occurring on the brick pavers located on 
Spring Street, where such parking is intended to be prohibited, except for municipal and emergency 
vehicles; 
 
 NOW, THEREFORE BE IT ORDAINED, by the Town Council of the Town of Newton, as 
follows: 
 
 Section 1. A new Section 307-5.1 shall be adopted as part of the Code of the Town of 
Newton, as follows: 
 
307-5.1 Parking prohibited at all times on certain streets, except for municipal and emergency 
vehicles. 
 
No person shall park a vehicle at any time upon any of the streets or parts thereof described in Schedule 
I attached to and made a part of this chapter (see §307-48). 
 
 Section 2. Chapter 307-48, Schedule I: No Parking, of the Code of the Town of Newton, 
shall be revised as follows:  
 
In accordance with the provisions of §307-5.1, no person shall park a vehicle at any time upon any of 
the following described street or parts of streets, except for municipal and emergency vehicles: 
 
Name of Street Sides  Location 
 
Spring Street   West  On the brick pavers, between parking spaces 12 and 13, as   
     identified on the Spring Street Construction Plan prepared by  
     Harold E. Pellow & Associates, Inc., last revised August 19, 2015. 
 
Spring Street   East  On the brick pavers, between parking spaces 36 and 37, as   
     identified on the Spring Street Construction Plan prepared by  
     Harold E. Pellow & Associates, Inc., last revised August 19, 2015. 
 
 Section 3. Severability.  If any provision of this Ordinance or the application of this 
Ordinance to any person or circumstances is held invalid, the remainder of this Ordinance shall not be 
affected and shall remain in full force and effect. 
 
 Section 4. Repealer.  All ordinances or parts of ordinances or resolutions that are inconsistent 
or in opposition to the provisions of this Ordinance are hereby repealed in their entirety.   

 
 Section 5. Effective Date.  This Ordinance will take effect after publication and passage 

according to law.   



 

 

 
NOTICE 

TAKE NOTICE that the above Ordinance was introduced at a regular meeting of the Town 
Council of the Town of Newton conducted on Monday, February 22, 2016.  It will be considered for 
adoption, after final reading and public hearing thereon, at a regular meeting of the Newton Governing 
Body, to be conducted at 7:00pm on Monday, March 7, 2016 in the Council Chambers at the Newton 
Municipal Building, 39 Trinity Street, Newton, New Jersey, and shall take effect according to law. 

 
_____________________________ 

Lorraine A. Read, RMC 
Municipal Clerk 

 
 
 



 

 

TOWN OF NEWTON 

ORDINANCE 2016- 

AN ORDINANCE OF THE TOWN OF NEWTONAMENDING CHAPTER 25, 
PERSONNEL, OF THE NEWTON TOWN CODE, TO INCLUDE A DONATED 

LEAVE PROGRAM 

WHEREAS, the Town Council desires to permit employees to voluntarily donate sick leave in order to 
provide assistance to co-workers who are in serious need of leave due to extended illness or injury of the 
employee or a member of the employee’s immediate family; and  

 
WHEREAS, it is in the public interest to provide for a voluntary program allowing Town employees to 

donate a portion of their earned sick leave to other Town employees upon certain specified conditions; and 

WHEREAS, the Donated Leave Program will enable eligible Town employees to voluntarily donate a 
portion of their earned sick time to other Town employees who have exhausted their own earned leave and who 
are suffering from a catastrophic health condition or injury which is expected to require a prolonged absence from 
work or have an immediate family member who is suffering from a catastrophic health condition or injury 
requiring assistance; and 

WHEREAS, N.J.S.A. 4A:6-1.22(g) allows establishment of a Donated Leave Program, consistent with 
provisions of the governing regulations and upon approval of the Civil Service Commissioner; 

NOW, THEREFORE BE IT ORDAINED, by the Mayor and Town Council of the Town of Newton, 
County of Sussex, and State of New Jersey as follows: 

Section 1. Chapter 25, Personnel, is hereby amended to include §25-29.1 “Donated Leave Program” as follows: 

§25-29.1 Donated Leave Program 

A. Employee Eligibility: 

Eligible employees of the Town of Newton shall be eligible to receive donated sick leave if the 

employee: 

(1) Has completed at least one (1) year of continuous service with the Town of Newton; and 

(2) Has exhausted all accrued sick, vacation and personal leave, all sick leave injury benefits, 

and compensatory time; and 

(3) Has not, in the two-year period immediately preceding the employee’s need for donated 

leave, been disciplined for chronic or excessive absenteeism, chronic or excessive 

lateness or abuse of leave; and 

(4) Either: 

a. Suffers from a “catastrophic health condition or injury” requiring absence from 

work for 60 days or longer; or 

b. Is needed to provide care to a member of the employee’s immediate family (as 
defined under the FMLA) who is suffering from a “catastrophic health condition 
or injury”; or 

c. Requires absence from work due to the donation of an organ   
 (which shall include, for example the donation of bone marrow). 
 



 

 

(5) For the purposes of the Town of Newton Donated Leave Program, a 

“catastrophic health condition or injury” shall be defined as: 

a. With respect to an employee, a “catastrophic health condition or 

injury” is defined as a life-threatening condition or combination of conditions, or 

a period of disability required by his or her mental or physical health or the health 

of an employee’s fetus which requires the care of a physician who provides a 

medical verification of the need for the employee’s absence from work for 60 or 

more work days. 

b. With respect to an employee’s immediate family member, a 

“catastrophic health condition or injury” is defined as a life-threatening condition 

or combination of conditions, or a period of disability required by his or her 

mental or physical health which requires the care of a physician who provides a 

medical verification of the need for the immediate family member’s care by the 

employee for 60 or more work days. 

B.  Required Approval: 

(1) The employee may request his/her Department Head approve his or her participation in 

the Program, as a leave recipient or as a leave donor. The Department Head shall submit 

the application to the Town Manager for final approval. Department Heads wishing to 

participate in the Program shall make application directly to the Town Manager. If the 

Town Manager wish to participate in the Program, he shall submit the application to the 

HR Director, who shall submit the application and confer with the Town Council. 

(2) Leave Recipient: 

(a.) The leave recipient, upon application to the Program, shall submit medical 

verification from a physician or licensed health care provider, indicating the nature 

and anticipated duration of the catastrophic health condition or injury, or the donation 

of an organ, as the case may be. A certification shall also be provided that the 

recipient has neither threatened nor coerced, nor solicited nor offered anything of 

value, for the purpose of obtaining a donation of leave. 

(b.) Upon approval of the Town Manager, the Manager shall, with the leave recipient’s 

consent, post or circulate the employee’s name along with those of other eligible 

employees in a conspicuous manner for 30 days to encourage the donation of leave 

time, and shall provide notice to all negotiations representatives in the Town. If the 

employee is unable to consent, based on the underlying condition, to the posting or 

circulation, the employee’s family may consent on his or her behalf. 

(c.) A leave recipient must receive at least five (5) sick days from one or more leave 

donors to participate in the Donated Leave Program. 

(d.) A leave recipient shall neither receive nor use more than 180 days and shall not 

receive any such days on a retroactive basis. 

(e.) The leave recipient shall not be compensated or be granted supplemental 

compensation for any donated leave time, whether upon retirement or “buy back” 

leave time at the end of the calendar year. 

(f.) An employee receiving donated leave shall not receive temporary disability benefits 

for the same time period he/she is paid wages from donated sick leave. 



 

 

(g.) Sick and vacation time will not continue to accrue for the recipient participating in the 

Donated Leave Program.  

(3)   Leave Donor: 

(a.) A leave donor shall donate only whole sick days and may not donate more than ten 

(10) such days to any one recipient. Ten days (10) of donation to any one recipient is a 

lifetime maximum. 

(b.) A leave donor shall have remaining at least 20 days of accrued sick leave or 12 days 

of accrued vacation leave after the donation is calculated. 

(c.) A leave donor shall not revoke the leave donation. If there is, however, any unused 

donated time for the recipient, the leave time shall be returned to the donors on a 

prorated basis in whole days. The return of donated time is triggered upon the 

recipient employee’s return to work at his or her previous schedule or separation from 

the Town. Any portion that would amount to less than one day shall not be returned 

and shall be forfeit. 

(d.) The donor’s leave time will be reduced permanently by the number of days that are to 

be donated. 

(e.) May not solicit nor accept any money, gift, credit, gift, and gratuity, a promise of 

future compensation, thing of value or compensation of any kind in exchange for the 

donation. 
 

C. Voluntary Donations: 

Town employees shall be prohibited from intimidating, threatening or coercing, or attempting to 

threaten or coerce another employee for the purpose of interfering with the rights involving 

donating, receiving, or using donated sick time. Such prohibited acts shall include, but are not 

limited to, promising or conferring a benefit such as an appointment or promotion, or making a 

threat to engage in, or engaging in, an act of retaliation against an employee. 

 
D.  Administration: 

(1) Donated days are paid to the recipient at the recipient’s rate of pay.  

(2) The use of donated time shall not affect the running of any applicable FMLA leave. 

(3) No issue or dispute arising out of the administration of this program will be either 

grievable or arbitrable. 

(4) The Town’s Human Resources Department shall retain all records concerning the 

Donated Leave Program. 

(5) The Town Manager may suspend or terminate the Donated Leave Program at any time, 

upon thirty (30) days written notice to collective bargaining unit representatives and all 

employees.  If any collective bargaining agreements contain additional or separate 

requirements, the terms of such agreements shall control. 

(6) The Donated Leave Program shall be in accordance with N.J.S.A. 4A:6-1.22(g), as may 

be amended.  

 
Section 2. This Ordinance shall be submitted to the Civil Service Commission for approval, in 

accordance with N.J.S.A. 4A:6-1.22(g). 
 



 

 

Section 3.  Severability.  If any provision of this Ordinance or the application of this Ordinance to any 
person or circumstances is held invalid, the remainder of this Ordinance shall not be affected and shall remain in 
full force and effect. 
 
 
 Section 4.  Repealer.  All ordinances or parts of ordinances or resolutions that are inconsistent or in 
opposition to the provisions of this Ordinance are hereby repealed in their entirety.   
 
 Section 5.  Effective Date.  This Ordinance will take effect after publication and passage according to law.   
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

NOTICE 
 

TAKE NOTICE that the above Ordinance was introduced at a regular meeting of the Town 
Council of the Town of Newton conducted on Monday, February 22, 2016.  It will be considered for 
adoption, after final reading and public hearing thereon, at a regular meeting of the Newton Governing 
Body to be conducted at 7:00pm on Monday, March 7, 2016, in the Council Chambers at the Newton 



 

 

Municipal Building, 39 Trinity Street, Newton, New Jersey, and shall take effect according to law. 
 

  _________________________ 
Lorraine A. Read, RMC 

    Municipal Clerk 


